Dear [Manager's Name],
I appreciate that we're working within tight budgets and that every expenditure needs to demonstrate value. With that in mind, I'd like to ask you to consider supporting my professional development through a CIOF learning programme.
Fundraising is changing rapidly, with evolving donor expectations, new technologies, increasing regulation and growing competition for charitable income. Continuing to develop our fundraising skills is one of the most effective ways to help ensure we can adapt, innovate and maximise opportunities for sustainable income.
The programme I'm interested in is:
Course/Qualification: [Course name]
Dates: [Dates]
Cost: £[Cost]
Rather than seeing this as a training expense, I believe it's an investment in strengthening our fundraising capability.
The knowledge and skills I gain will help me to:
· Apply the latest fundraising best practice to my work.
· Identify opportunities to improve supporter engagement and fundraising performance.
· Bring fresh ideas and practical solutions to current challenges.
· Build capability within the wider team by sharing what I've learned.
To maximise the value of this investment, I will develop a simple learning action plan and:
· Deliver a knowledge-sharing session for colleagues.
· Produce practical recommendations that can be implemented across the team.
· Review one area of our fundraising activity and identify improvements informed by the learning.
· Report back on the impact of the training over the following six to twelve months.
I would welcome the opportunity to discuss this with you and explore how this learning can support both my development and our wider fundraising ambitions.
Thank you for considering my request and for your continued support.
Kind regards,
[Your Name]
[Job Title]
